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Heather Hess

Director of Global Operations

In today’s globalized business landscape, employee mobility 

plays a crucial role in the success of organizations across 

various industries. As companies strive to attract and retain 

top talent understanding the trends and best practices in 

relocation becomes paramount. To shed light on this dynamic 

field, we present the WHR Global 2024 Relocation Benchmark 

Report; A comprehensive analysis of industry-wide insights 

and data gathered from a diverse range of respondents spanning twenty-five industries 

and averaging over 400 relocation/assignments in 2023. 

Here are some key findings:

•  40% of respondents anticipate an increase in relocations or assignments in 2024, while 

only 12% foresee a decrease. 

•  Notably, 94% of companies provide a form of household goods shipments, and 73% tailor 

their relocation policies based on employee level within their organization. 

•  Africa was identified as a challenging region, citing political climate, cultural differences, 

and immigration complexities as primary obstacles. 

•  While 54% of respondents believe core-flex benefits are gaining popularity, only 14% have 

implemented such policies. 

•  Cost reduction remains a key focus for 68% of relocation programs, with strategies like 

requiring cost estimates for each relocation and monitoring budget-to-actual spend being 

commonly employed. 

Overall, I hope you will find that this Relocation Benchmark Report offers valuable insights 

into the evolving landscape of global mobility, with thoughts from our management team 

on each component. This will give you the knowledge and recommendations necessary to 

develop relocation programs that can align with your business objectives, attract and retain 

top talent, and ensure a smooth and successful relocation experience for your employees. 

Executive Summary

“
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In 2023, approximately how many relocations and assignments did you 
have?

Median Average Max
0

2,000

4,000

6,000

78
422

6,000

Compared to 2023, what is your anticipated volume for 2024?

Much lower Slightly lower About the same Slightly higher Much higher
0%

20%

40%

4%
10%

47%

33%

6%

Which statement(s) below best describe your workforce? Please select all
that apply.
Field Percentage of Choices

Hybrid work-from-home 2-3 days per week 34%

Varies by job function (manufacturing, IT, etc.) 23%

Varies by location 15%

Nearly 100% in-of�ce 9%

Varies by manager 7%

Other (please specify): 4%

Nearly 100% remote 4%

No consistency across workforce 3%
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In your own words, what factors are in�uencing your 2024 anticipated 
volume?
Company �nancial performance, organizational restructuring, career development.

Mergers and Acquisitions, and pressure from the �nance team to be within 20% of cost projections

Remote and/or hybrid work-from-home options.

Company �nancial performance, organizational restructure.

Company �nancial performance will directly impact the amount of relocations that will occur this
year, due to the push for cost savings.

Cost

Key executive retirements

Skills, operational requirements, �nancial performance

Org restructure and Employee ways of working (Hybrid / remote / Field)

Company expansion in other countries

Restructuring

Economy's slowing down potential moves.

Organizational restructuring

SME's employee development strategy

The need to move talent where it's needed and provide additional experience and growth
opportunities

Organizational structure; more remote work and fewer acquisitions.

Talent development; global mindset as focus of company and talent retention and sourcing

Corporate performance

Decreased amount of Expats expected

Operating condition of the company
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Which statement(s) below best describe your relocation program?
Please select all that apply.

Field
Percentage of

Responses

Our organization has two or more separate relocation programs (e.g., US
domestic & international)

64%

The management of our relocation program is hybrid outsourced/in-house 36%

Our organization has one global relocation management company (RMC) 38%

Our organization has a one global relocation program 29%

The management of our relocation program is nearly 100% outsourced 27%

Our organization has two or more RMCs 15%

The management of our relocation program is nearly 100% in-house 8%

None of the above 2%

There is nearly no collaboration or communication between the separate
programs

0%

There is collaboration & communication between the separate programs 0%
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How many relocation policies does your company offer?

0 1 2 3 4 5 6 or more
(please ...

0%

20%

1%
7%

13% 11% 15% 17%

36%

Which of the following does your program offer? Select all that apply.

Household Goods Shipments
Temporary Housing

Destination Services
International Relocations

Home Sale/Purchase Assist.
None of the above

0% 20% 40% 60% 80%

94%
83%

81%
76%

63%
3%

What are your policy tiers differentiated by? Select all that apply.
Field Percentage of Responses

Employee Level (Non-Executive/Executive) 72%

Homeowner Status (Renter/Homeowner) 40%

Hire Status (New Hire/Existing Employee) 25%

Family Size 18%

None of the above 10%

Other (please specify): 10%
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What relocation policy type(s) does your organization offer? Select all 
that apply.

Long-Term Assignment

Short-Term Assignment

International Permanent

Lump sum

Buyer Value Option (BVO)

Renter

Localization

Direct Reimbursement (DR)

Managed Lump Sum

Business Traveler

VIP Relocation Policy

Core-Flex

Guaranteed Buyout (GBO)

HHG Shipment Only

Voluntary Transfer

Other (please specify):

0% 10% 20% 30% 40% 50% 60%

61%

60%

60%

51%

39%

36%

29%

22%

19%

18%

18%

14%

14%

11%

11%

10%

Other (please specify):
Domestic Relocation

Extended Business Traveler, commuter

We do have international, but only answering on US domestic.

We have:
1 Permanent Global policy
3 levels of Domestic based on Career Level
Intern

US Domestic - No Home Sale Option

Choice - similar to a core/�ex but managed differently

Lump Sum + HHG Shipment
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Cash-in-Lieu

Do you offer a "cash out" or "cash-in-lieu" for any relocation bene�ts?

Yes (please elabo...

No

20%

80%

If yes, please elaborate:
shipping, local language, spouse assistance all have in lieu

Only in the case of US domestic policies. No cash out etc. for international moves.

One policy allows a $10K cash out instead of managed bene�ts

With executives, we have an in-lieu of home sale assistance bene�ts, if they are obtaining second
residency in new work location.

cash in lieu of surface/ sea shipment

Employees with domestic relocation packages (non-lump sums) have the option of taking a lump
sum instead of the full package offered.

Cash out is offered in lieu of managed move

One-time payment option (de�ned by family size), equal to 0.5, 1 or 1.5 monthly base salary

We may opt to pay an employee cash to allow for �exibility. The employee can pick what makes sense
for them and their families. For example, one recent hire had three homes to consolidate. We provided
cash-in-lieu of paying three moving companies.

Furniture Allowance option in lieu of HHG shipment; allowance will be lower than actual shipment
estimate; no other bene�ts are allowed to be cashed out or receive cash in lieu

We cash out shipping if associate prefers and if it is within their relo package
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What other relocation bene�ts do you offer with your lump sum 
package (if applicable)? Select all that apply.

Tax Consultation
Immigration Support

Household Goods Move
Other (please specify):

Temporary Housing

0% 10% 20% 30% 40%

41%
41%
41%

36%
27%

What is your intent behind offering a lump sum program?

Cost Savings
Other (please specify):
Employee Experience

Easy to Administer
0% 10% 20% 30%

32%
27%

23%
18%

Other (please specify):
Business driven, if they do not want to engage with Global Mobility

The intent is that it is easy to administer and allows budget management as well as overarching goal
of employee experience.

They are a last resort at our company

Flexibility for our early career / campus hires

Only offered to external/new hires at Manager levels and below. It is a cost-savings, and they seem to
accept not requesting more than that. I do not �nd it to be best experience or necessarily easy to our
team.

Employee �exibility to use funds where it's most needed.
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Do you offer tax assistance/gross up with your lump sums (if applicable)?

Yes

No68%

32%

If you offer tax assistance/gross up for lump sums and managed lump 
sums, do you count the tax assistance/gross up towards the cap or 
outside of the cap (if applicable)? Example for simplicity: you offer a 
$15,000 USD lump sum. Would you pay the employee: (A) $10,000 USD 
with $5,000 USD in tax assistance (total cost of $15,000 USD to your 
organization), or; (B) $15,000 USD with $7,500 USD in tax assistance (total 
cost of $22,500 USD to your organization)?

(A) $10,000 USD with $5,000
USD in tax assistance

(B) $15,000 USD with $7,500
USD in tax assistance

Other (please specify):
0%

10%

20%

30%

40%
32%

41%

27%

Other (please specify):
Business is required to have a tax consultation. Gross Up would be business driven if lump sum is
utilized

Gross up on household goods shipment and home sale only. Gross up is outside of the cap.

Example 2 is correct. The tax gross up in addition to the actual lump sum amount. We want the team
member to have a certain amount of money to use for their move and not have taxes taken out of it.

We don’t provide any additional bene�ts or tax assistance with our lump sum payments.

The logistics lump sum is grossed up and paid net.
The miscellaneous lump sum is less taxes.
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How does your organization determine the amount(s) of your lump sum 
and/or managed lump sum tiers (if applicable)?
Field Percentage of Responses

Contingent upon Job Level 61%

Benchmarking 36%

Recommendation from RMC 32%

Other (please specify): 21%

Contingent upon Distance 21%

Contingent upon Employment Status (New Hire/Existing Employee) 21%

Lump Sum Calculator 11%
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To the best of your knowledge, which statements best describe your 
household goods shipment bene�ts offering?

Field
Percentage of

Responses

Employee receives a ground shipment (when geographically possible) 82%

Employee receives a sea shipment 68%

We cover all reasonable 3rd party services (crating, disassembly/reassembly,
handyman services)

60%

Employee receives an air shipment 52%

We cover up to 30 days of temporary storage (SIT) 50%

We offer up to 2 vehicle shipments based on distance 45%

We cover up to 60 days of temporary storage (SIT) 33%

We cap the household goods shipment at a speci�c weight (ex: 10,000 lbs for all
employees)

27%

We cover up to 90 days of temporary storage (SIT) 25%

We cap household goods insurance at a speci�c monetary value (ex: $150,000
USD for all employees)

22%

Other (please specify): 17%

We offer up to 1 vehicle shipment based on distance 20%

We don't offer auto/vehicle shipments 17%

We cap the household goods shipment based on an initial cost estimate 17%

We cap the household goods shipment at a speci�c monetary value (ex: $15,000
USD for all employees)

15%

We cap crating costs at a speci�c monetary value (ex: $500 USD) 10%

We cap household goods insurance based on family size (ex: $100,000 USD for
family size of 1, $150,000 USD for family size of 2)

10%

We do not cover temporary storage or storage in transit (SIT) 5%

We cap 3rd party services at a speci�c number of hours (ex: 4 hours of handyman
services)

2%

None of the above 0%
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How many days of temporary housing do you typically approve across all 
relocations and assignments?

0 1-15 16-30 31-45 46-60 61-90 91+ Other
(please

specify):

0%

10%

20%

30%

40%

0%

10%

45%

6%
10%

14%

0%

16%

Other (please specify):
Depends on Career Level & whether cross border or domestic move

Lower tier relos: 30 days (31 in Boston)
Higher tier relos: 90 days

may provide exception approval up to 60 days

30 to 60 days depending on policy

Renters - 30 days. Homeowners 60 days.

Up to 90 days for senior executives if necessary

Sometimes 60

30 is standard, some locations like Switzerland the standard is 60 days
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Do your employees have a set budget for temporary housing?

Yes No

42%
58%

How is the temporary housing budget established?
Field Percentage of Responses

Budget established by cost estimate 34%

Budget established based on options from temporary housing company 34%

Fixed budget by country 19%

Fixed budget by region 13%

Fixed budget by city 9%

Fixed budget globally (e.g., $200 USD/night) 9%

Budget established by RMC 9%
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Do you take family size into account when establishing temporary 
housing size and budget? Example: family size of 4 would receive 2 
bedroom, double the budget, etc.

Yes No Other (please specify):
0%

20%

40%

60%

80%
85%

3%
12%

Other (please specify):
Within managed lump sum bene�t.

Housing size is based on family size and options available by temp housing company

Of�cer levels can obtain a 2 bedroom. Otherwise 1 bedroom.

Yes for international, employee only for US Domestic
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On average, how many "days" of destination services provider (DSP) 
support do you offer?

1 2 3 4 5 Other (please
specify):

0%

10%

20%

5%

20%

27%

2%

16%

30%
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Do you typically authorize a "bundle" of days of DSP support which 
employees can utilize at their discretion, or a speci�c/�xed number of 
days for each service? Ex: (A) Your company authorizes 3 day DSP bundle 
the employee uses towards home �nding, registration, area orientation, 
and settling-in as needed, or; (B) Your company explicitly authorizes 1.5 
days of home search, 1 day of settling-in support, and 0.5 days of area 
orientation.

(A) Flexible DSP Bundle (B) Speci�c/Fixed Services Other (please specify):
0%

20%

40%

60%

73%

18%
9%

Do you typically offer departure services support in the home/departure 
location? Ex: departure services may include rental property checkout, 
property condition report with photos, security deposit return, 
deregistration/cancellation of employment and dependent passes, etc.

Yes No Only for employees on assignment Other (please specify):

16%

39%

41%

5%
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Preview Trip

Do you offer a house hunting, home �nding, or preview trip?

Yes, up to 2 trips Yes, up to 1 trip No
0%

20%

40%

60%

20%

75%

5%

Who is approved by the organization to go on the house hunting, home 
�nding, or preview trip?

Spouse Only Spouse & Children Other (please specify):
0%

10%

20%

30%

40%
43% 40%

17%
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International Permanent Transfers

What bene�ts are included in your typical international permanent 
transfer package?

Immigration Support
Sea Shipment

Temporary Housing
Tax Counseling/Preparation

Destination Services
Air Shipment

Cultural Training
Ground Shipment

Tax Gross Up/Assistance
Language Training
Spousal Assistance

Tax Equalization
Transportation Allowance

School Tuition
Auto Shipment

Other (please specify):
Home Leave Trip(s)

Hardship Premiums
Housing Allowances

COLA (Cost of Living Adj.)
Utilities Allowances

Tenancy Management

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

100%
97%

94%
94%

90%
68%

65%
65%

61%
58%

42%
29%

23%
16%

13%
10%
10%

6%
6%
6%

3%
3%
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What bene�ts are included in your typical international assignment 
package?

Temporary Housing
Immigration Support
Destination Services
Housing Allowances

Tax Counseling/Preparation
Home Leave Trip(s)

Tax Equalization
Cultural Training

Sea Shipment
Language Training

COLA (Cost of Living Adj.)
Air Shipment

School Tuition
Transportation Allowance

Tax Gross Up/Assistance
Utilities Allowances
Spousal Assistance

Ground Shipment
Hardship Premiums

Tenancy Management
Auto Shipment

Other (please specify):

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

100%
100%

97%
91%
91%

86%
83%

80%
80%

74%
74%
74%

71%
71%

63%
60%

54%
54%

34%
31%

14%
6%
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On a scale of 1–5, how dif�cult is it relocating employees throughout…
North America.

2.4
1 5

3

If you responded 3 or greater, why?

Immigration
Tax

Housing Availability
Cost of Living

Driver's License
Government Bureaucracy

Political Climate
Banking

Language Barriers
Hardship Location

Culture

0% 10% 20% 30% 40% 50% 60%

64%
55%

50%
32%

23%
23%
23%

18%
9%

5%
5%
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On a scale of 1–5, how dif�cult is it relocating employees throughout…
Latin & South America.

3.5
1 5

3

If you responded 3 or greater, why?

Political Climate

Immigration

Language Barriers

Culture

Tax

Government Bureaucracy

Hardship Location

Housing Availability

Banking

Driver's License

Cost of Living

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55%

55%

55%

45%

45%

40%

35%

20%

20%

15%

15%

15%



31

On a scale of 1–5, how dif�cult is it relocating employees throughout…
Europe.

2.8
1 5

3

If you responded 3 or greater, why?

Housing Availability
Cost of Living
Immigration

Tax
Government Bureaucracy

Political Climate
Driver's License

Culture
Language Barriers

Banking
Hardship Location

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55%

59%
50%
50%

45%
32%

27%
18%
18%

14%
9%

5%
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On a scale of 1–5, how dif�cult is it relocating employees throughout…
The Middle East.

3.8
1 5

3

If you responded 3 or greater, why?

Political Climate
Government Bureaucracy

Culture
Immigration

Language Barriers
Housing Availability

Tax
Hardship Location

Driver's License
Cost of Living

Banking

0% 10% 20% 30% 40% 50% 60%

64%
55%
55%

50%
41%
41%

23%
18%
18%
18%

14%



33

On a scale of 1–5, how dif�cult is it relocating employees throughout…
Africa.

4.0
1 5

3

If you responded 3 or greater, why?

Political Climate
Culture

Immigration
Hardship Location

Government Bureaucracy
Language Barriers

Housing Availability
Tax

Driver's License
Banking

Cost of Living

0% 10% 20% 30% 40% 50% 60% 70%

71%
53%
53%

41%
41%

35%
35%

24%
12%

6%
0%
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On a scale of 1–5, how dif�cult is it relocating employees throughout…
Asia-Paci�c.

3.6
1 5

3

If you responded 3 or greater, why?

Culture
Language Barriers

Immigration
Housing Availability

Tax
Government Bureaucracy

Cost of Living
Hardship Location

Political Climate
Banking

Driver's License

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55%

59%
52%
52%

48%
34%

28%
24%

17%
17%

14%
14%
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What percentage of your home sale program is BVO/GBO/Direct 
Reimbursement (DR)?

Who receives the following home sale bene�t types? Select all that 
apply.

Guaranteed Buyout (GBO) Buyer Value Option (BVO) Direct Reimbursement (DR)

New Hire, Non-Executive

New Hire, Executive

Existing Employee,
Non-Executive

Existing Employee, Executive

0% 20% 40% 60% 80%

27%

73%

36%

91%

59%

78%

67%

74%

53%

71%

65%

76%
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Which programs offer a home sale bonus?

GBO BVO DR Don't Offer a Home
Sale Bonus

0%

50%
27% 21%

12%

61%

How is the bonus calculated?

Flat amount. Specify amount. Percentage. Specify the
highest percentage offered.

0%

50%

15%

85%

Flat amount. Specify amount.
$3,000

Percentage. Specify the highest percentage offered.
1%

2% ($10K max)

2%

3% capped at $20,000 gross

2%

2%

2%

2%

2% capped at $10,000
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Do you reimburse closing costs for New Hire, Non-Executives?

Yes

No
47%53%

If yes, is there a cap on the amount?

Yes, Fixed Amount Yes, Percentage No
0%

50%

17% 21%

63%

Do you reimburse closing costs for New Hire, Executives?

Yes

No91%

9%

If yes, is there a cap on the amount?

Yes, Fixed Amount Yes, Percentage No
0%

20%

40%
24%

33%
42%

Do you reimburse closing costs for Existing Employees, Non-Executives?

No

Yes

35%
65%
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If yes, is there a cap on the amount?

Yes, Fixed Amount Yes, Percentage No
0%

20%

40%
22% 22%

56%

Do you reimburse closing costs for Existing Employees, Executives?

No

Yes

6%

94%

If yes, is there a cap on the amount?

Yes, Fixed Amount Yes, Percentage No
0%

20%

40%

21%

35%
44%
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Global Mobility Trends
Below, we list several global mobility topics. In your experience, are these 
trending down, staying the same, or trending up?

Global Relocation Volume

Trending
Down

Same/No
Change

Trending
Up

0%

10%

20%

30%
34% 34% 32%

GBO Home Sale Bene�ts

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

46% 49%

5%

Core-Flex Relocation Bene�ts

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

11%

34%

54%

BVO Home Sale Bene�ts

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

60%

26%

70%

4%

Lump Sum Relocation Bene�ts

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

20%

42%
38%

Managed Lump Sum Relocation 
Bene�ts

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

14%

42% 44%
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International Assignments

Trending
Down

Same/No
Change

Trending
Up

0%

10%

20%

30%

39%
33%

28%

Business Travelers

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

7%

42%
51%

Commuters

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

8%

36%

56%

Voluntary Transfers

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

6%

58%

36%

Remote Work

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

16%
29%

55%

Hybrid Workforce

Trending
Down

Same/No
Change

Trending
Up

0%

50%

11%
20%

68%
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100% In-Of�ce/Return to Of�ce

Trending Down Same/No Change Trending Up
0%

10%

20%

30%

38%

28%

35%

Relocation Volume in North 
America

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%
27%

40%
33%

Relocation Volume in South & Latin 
America

Trending
Down

Same/No
Change

Trending
Up

0%

50%

10%

80%

10%
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Relocation Volume in the Middle 
East

Trending
Down

Same/No
Change

Trending
Up

0%

50%

16%

71%

13%

Relocation Volume in Europe

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

20%

43%
37%

Relocation Volume in Asia-Paci�c

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

18%

56%

26%

Relocation Volume in Africa

Trending
Down

Same/No
Change

Trending
Up

0%

20%

40%

60%

15%

70%

15%
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Is your relocation program facing pressure internally to reduce costs?

Yes No Other (please specify):
0%

50%

68%

28%

4%

Other (please specify):
Always want to keep the costs down where we can.

Every company faces this.

What changes has your organization already implemented (or is about 
to implement in 2024) to achieve cost savings? Please select all that 
apply.

Field
Percentage of

Responses

Required cost estimates for every relocation 35%

Track each cost estimate's budget-to-actual spend 31%

Broadly reduced the total number of relocations 25%

RFI, RFP, RFQ for more competitive pricing 21%

Changed relocation management companies (RMC) 19%

Broadly reduced all bene�ts offerings 19%

Other (please specify): 17%

Required employees to book through a Travel Management Company (TMC) for
better rates

17%

Implemented cap/budget on temporary housing 13%

Implemented or increased the number of lump sum moves (i.e., one lump sum
payment to the employee)

10%

Reduced or eliminated Cost of Living Allowances/Adjustments (COLAs) 8%

Reduced or eliminated home loss on sale assistance 8%

Implemented monetary cap/budget on household goods shipments 8%

Reduced the amount of destination services being offered 8%
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Offered voluntary transfers with limited bene�ts 8%

Reduced the number of BVO home sales being offered 8%

Reduced or eliminated mortgage assistance 6%

Reduced or eliminated air shipments 6%

Reduced or eliminated home sale bonus 6%

Outsourced speci�c relocation functions to an RMC 6%

Moved speci�c relocation functions in-house 6%

RFI, RFP, RFQ for better payment terms (e.g., Net 30 to Net 60) 6%

Reduced or eliminated language lessons 6%

Reduced or eliminated lease break/cancellation assistance 6%

Reduced or eliminated home leave trips 6%

Reduced or eliminated preview/home �nding trips 6%

Reduced the amount of temporary housing being offered 6%

Reduced the amount of tax assistance/gross up being provided 6%

Implemented or increased the number of managed lump sum moves (i.e.,
coordinating relocation services and deducting the cost from a �xed budget)

6%

Reduced or eliminated cultural training 4%

Reduced or eliminated rental vehicles 4%

Implemented weight cap on household goods shipments 4%

Reduced or eliminated meal reimbursements while traveling 2%

Reduced or eliminated departure services 2%

Broadly reduced the household goods shipments bene�ts offering 2%

Eliminated GBO home sales entirely 2%

Reduced the number of GBO home sales being offered 2%

Implemented supply chain �nancing program 0%

Implemented or increased the number of relocations only receiving support from a
technology platform (i.e., no support from a live relocation counselor at an RMC)

0%

Reduced or eliminated auto shipments 0%

Eliminated BVO home sales entirely 0%



EMPLOYEE RELOCATION
U.S.  SINGAPORE  SWITZERLAND

Founded in 1994, WHR Global (WHR) is a leader in the global mobility industry,

relocating employees to over 100 countries annually. WHR’s average client has 35,000

employees around the world.

Wisconsin, United States

Global Headquarters

Coordinating all

relocations throughout

the Americas.

Basel, Switzerland

EMEA Regional Office

Coordinating all

relocations throughout

Europe, the Middle East, &

Africa.

Singapore

APAC Regional Office

Coordinating all

relocations throughout

Asia Pacific.

www.whrg.com | sales@whrg.com | +1-262-523-2800


